
JEFFERSON COUNTY

BOARD OF COUNTY COMMISSIONERS

REGULAR AGENDA REQUEST

TO:    Board of County Commissioners

FROM:       Mark McCauley, County Administrator

DATE: August 22, 2022

SUBJECT:    Proposed 12th Temporary COVID- 19 Policy

STATEMENT OF ISSUE: The efforts to address COVID- 19 have continued to evolve since the

pandemic began. The County has adopted eleven resolutions which included temporary HR policies for
the COVID- 19 emergency declared by the Board of County Commissioners. New CDC guidance has
been issued that may require a change in the current resolution. At the request of the Board of County
Commissioners prepared a proposed resolution adopting a 12th Temporary COVID- 19 Policy to address
these changed circumstanced. Staff' s proposed changes were discussed at the County' s COVID- 19
Coordination Meeting on August 19, 2022. Additional changes were suggested at that meeting and are
presented in the attached proposed resolution.

ANALYSIS: The Board of County Commissioners should consider and should potentially take action on
the attached proposed resolution.

FISCAL IMPACT: The fiscal impact of this Agenda Request is unknown.

RECOMMENDATION: That the Board of County Commissioners consider and potentially take action
on the attached proposed resolution.

REVIEWED BY:

Approved Telephonically

Mark McCauley, County Administrator Date



STATE OFWASHINGTON
COUNTY OFJEFFERSON

IntheMatter ofAdopting anEleventh Twelfth
RESOLUTION NO. _______  Temporary County Policy Based onEmergency

Response totheCOVID-19Pandemic

WHEREAS, onFebruary 29, 2020, Governor JayInslee declared aStateof
Emergency inallCounties inWashington State toduetothepublic health emergency caused by
theCOVID-19virus; and,  

WHEREAS, onMarch 10, 2020, theJefferson County Health Officer issued aPublic
Health Order tocontrol andprevent thespread oftheCOVID-19virus; and,  

WHEREAS, onMarch 11, 2020, theWorld Health Organization declared the
outbreak ofCOVID-19tobeapandemic; and,  

WHEREAS, onMarch 16, 2020, theJefferson County Board ofCommissioners
approved aDeclaration ofEmergency duetotheCOVID-19Pandemic; and,  

WHEREAS, onMarch 23, 2020, Governor Jay Inslee signed Proclamation 20-25
declaring thataStateofEmergency continues toexist inallCounties inWashington State dueto
COVID-19; and,  

WHEREAS, onMarch 23, 2020, theJefferson County Board ofCommissioners
approved aResolution Temporarily Limiting Access toCounty Buildings andOffices through
April24, 2020, duetotheCOVID-19Pandemic; and,  

WHEREAS, onJune24, 2020, theSecretary ofHealth issued Order 20-03, effective
June26, 2020, requiring all individuals inWashington Statetowearafacecovering thatcovers
theirnose andmouth when inanyindoor oroutdoor public setting, except under certain
circumstances, which provides aminimum levelofprotection forWashingtonians when theyare
notatworkwhere theDepartment ofLabor & Industries’ facecovering requirements apply; and,  

WHEREAS, onJuly24, 2020, theSecretary ofHealth issued Order 20-03.1,  
effective July25, 2020, which expands theSecretary’sprior face covering mandate torequire all
people inWashington State towearafacecovering when theyareoutside oftheirhouse, mobile
home, apartment, condominium, hotel ormotel room, bedroom inacongregate living setting, or
other dwelling unit; and,  

WHEREAS, asofMarch 1, 2021, COVID-19vaccines became available for the
general public andemployees according toeach individual’sWashington State mandated priority
order andJefferson County, inorder topromote public health during thispandemic, deems itinits
interests toencourage employees tobecome fullyvaccinated andboosted; and,  
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WHEREAS, Proclamation 20-25 hasbeen amended several times, withthemost
recent amendment occurring onMarch 11, 2022 inProclamation 20-25-19; and,  

WHEREAS, ratesofCOVID-19transmission and hospitalization havebeenonthe
risefromthesummer of2021 through mid-January 2022duetothehighly contagious Delta variant
andOmicron variant, largely intheunvaccinated population; and,  

WHEREAS, fullyvaccinated persons obtain ahigh levelofprotection fromthe
vaccine forfullyvaccinated persons fromgetting asevere version ofthedisease; and,  

WHEREAS, asofDecember 20, 2021, theCOVID-19variant, Omicron, was
detected intheUnited States andisrapidly increasing theproportion ofCOVID-19cases itis
causing; and,  

WHEREAS, theOmicron variant anditssubvariants have demonstrated an
increased ability toevade immunity achieved through vaccination andthrough prior infection,  
whencompared toprior variants. Thishasledtoanincreased rateofbreakthrough infections in
ourcommunity; and,  

WHEREAS, theOmicron variant anditssubvariants areahighly contagious and
easily spread toothers; and,  

WHEREAS, while current vaccines areexpected toprotect against severe illness,  
hospitalizations, anddeaths duetoinfection, breakthrough infections inpeople whoarefully
vaccinated havebeen occurring insignificant numbers; and,  

WHEREAS, duetothelevelofvaccination achieved inthepopulation andthelevel
ofinfection ofunvaccinated persons toCOVID-19asaresultoftheOmicron variant, theriskof
highlevels ofhospitalization forCOVID-19significantly diminished frompriorvariants; and,  

WHEREAS, onFebruary 28, 2022, Governor Inslee announced, inconcert withthe
Governors ofOregon andCalifornia, thatWashington’sindoor mask mandate would liftformost
places onMarch 11, 2022at11:59p.m.; and,  

WHEREAS, theHealth Officer forJefferson County rescinded thepublic health
order requiring masks inindoor, public places onMarch11, 2022 at11:59p.m. while continuing
tostrongly recommend wearing masks inindoor settings until reaching acommunity transmission
threshold oflessthan100cases per100,000inatwo-week period; and,  

WHEREAS, vaccines remain thebestpublic health measure toprotect people from
severe illness andhospitalization fromCOVID-19; and,  

WHEREAS, masking remains animportant tool toprotect people fromspreading
COVID-19, especially whenvaccination islesseffective inpreventing thespreadoftheOmicron
variant anditssubvariants; and,  
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WHEREAS, throughout theCOVID-19 pandemic there havebeen waves of
increased riskoftransmission, requiring theability toimplement stricter mitigations andsafety
protocols asrecommended bypublic health officials; and,  

WHEREAS, RCW 38.52.070(2) vests emergency powers intheBoard totake
extraordinary measures forthepreservation ofpublic health andtorelieve loss, hardship, and
suffering; and,  

WHEREAS, inrecent weeks thelevelofCOVID-19infections have increased
significantly, aspreventive measures havebeen relaxed, butsubvariants oftheOmicron variant
havespread; and,  

WHEREAS, theWashington State Department ofLabor & Industries (L&I)  
Requirements andGuidelines forPreventing COVID-19effective April21, 2022 ( L&I
Requirements) state: “Masks arenolonger required formostworkers, however, theCOVID-19
pandemic remains apublic health emergency andarecognized workplace hazard. Employers must
continue toensure asafeworkplace;” and,  

WHEREAS, theL&IRequirements state thatataminimum, employers must: “Keep
workers known orsuspected tohaveCOVID-19from working around others byfollowing
appropriate isolation orquarantine guidance asoutlined bytheWashington State Department of
Health (DOH);” and,  

WHEREAS, theL&IRequirements state: “Employers mustcontinue toassess
COVID-19hazards intheirworkplaces, because thelevelofhazards maychange. Thisdepends
ontheamount ofdisease inthecommunity, howclose workers aretoothers, whether theworker
orothers they interact witharevaccinated, andventilation.  When COVID-19hazards change,  
employers may needtoadjust theirprevention measures.;” and,  

WHEREAS, theseverity ofthesituation demands that theBoard takemeasures to
protect thepublic andCounty employees fromfurther transmission ofCOVID-19inJefferson
County; and,  

WHEREAS, the Board ofCounty Commissioners hasdetermined that in-person
attendance atahybrid openpublic meeting onlycanbeheldwith reasonable safety, namely that
theCOVID-19riskisVeryLow, LoworModerate perthedashboard located at
https://www.co.jefferson.wa.us/1429/COVID-19atthetime themeeting agenda forthemeeting is
advertised; and,  

NOW, THEREFORE, BEITRESOLVED, by theBoard ofJefferson County
Commissioners that:  

1. Aslongasthere isadeclared stateofemergency, openpublic meetings willbe:  (a) held
invirtual formats onlywith thepublic having access via internet platforms (suchasZoom
orGoTo Meeting), viathetelephone orstreaming ontheCounty’swebsite or (b) heldin
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hybrid formats with in-person capacity limited to50percent ofthevenue’scapacity andat
thesame timeavirtual format with thepublic having access viainternet platforms (such
asZoomorGoTo Meeting), viathetelephone orstreaming ontheCounty’swebsite,  
provided thehybrid meeting canbeheldwith reasonable safety, asdetermined bytheBoard
ofCounty Commissioners inconsultation with theHealth Officer, namely that theCOVID- 
19riskisVeryLow, LoworModerate perthedashboard located at
https://www.co.jefferson.wa.us/1429/COVID-19 atthetimethemeeting agenda forthe
meeting isadvertised; and

2. Persons visiting County facilities arerecommended towearafacecovering fortheduration
oftheEmergency. Facilities shallpostsigns ineachCounty facility that recommend
visitors wearafacecovering; and

3. APPENDIX ‘I’ – Temporary Personnel Policies toAddress theCOVID-19Pandemic as
amended (attached) isadopted assetforthbelow; and

4. Eachpolicy inthisresolution isadopted asatemporary measure toslowandhelpprevent
thespread oftheCOVID-19virus, APPENDIX ‘I’ – Temporary Personnel Policies to
Address theCOVID-19Pandemic asamended (attached) continues tobeadded tothe
Jefferson County Personnel Administration Manual andcontains standards forpublic
service andaccountability andisnecessary tomaintain theefficiency ofgovernmental
operations. Employees whofailtofollow therequirements ofAPPENDIX ‘I’ aresubject
todisciplinary action andtermination forjustcause.  

5. ThisResolution shall repeal andreplace Resolution 1224-22ofJefferson County andshall
beeffective at12:01am. onMay24September 23, 2022.  

SIGNATURES FOLLOW ONTHENEXT PAGE)  
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APPROVED ANDADOPTED this ______ dayof ____________, 2022.  

SEAL:       JEFFERSON COUNTY
BOARD OFCOMMISSIONERS

HeidiEisenhour, Chair
ATTEST:   

GregBrotherton, Member

KateDean, Member
Carolyn Gallaway, CMC
ClerkoftheBoard
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APPENDIX ‘I’ – TemporaryPersonnelPolicies
toAddresstheCOVID-19Pandemic

1. HEALTH ANDSAFETY WORKPLACE REQUIREMENTS: Tohelp prevent the
spread ofCOVID-19employees must follow these workplace requirements:  

A. SickEmployees MustStayHome: Please helpkeepco-workers safe. This includes
temporary/seasonal employees.  

1. Ifyouaresick, please contact yoursupervisor immediately andstayathome.  

2. Medical certification fromyourhealth careprovider mayberequired.  

3. Ifyouneedtostayhome tocareforasickfamily member, pleasedoso. During this
time, more workers mayneedtostayathome tocare forsickchildren orothersick
family members than isnormal.  

4. Employees mayuseindividual leave accruals perpolicy (e.g., sick leave, vacation,  
floating holidays, andcomp time) andmaybeeligible forWAState PaidFamily &  
Medical Leave.  

B. COVID-19-SickEmployees orFamily Members:  

1. Employees whohavebeensickwithorwithout COVID-19mayberequired toprovide
medical certification. Medical certification forFMLA requests willberequired ifthe
FMLA isforaCOVID-19-sickemployee orfamily member.  

2. Ifanemployee issick, withorwithout COVID-19, theemployee must:  

a. Notify their supervisor immediately. Thesupervisor andanyotheremployee who
knows mustkeep thenotification confidential, except asprovided inSection 2.d.,  
below. This isrequired bytheAmericans withDisabilities Act (ADA).  

b. Employees whohaveCovid-19must isolate foratleast5fulldaysandmayreturn
towork asfollows:  Onthenextdayafter5fulldaysofisolation, iftheemployee
testsnegative onanantigen test, theymayreturn towork, butmustmask for5days
additional daysifsymptoms havereduced.  Based onrisks identified byDepartment
Heads, Departments may require anegative testonanantigen testoruptoa10- 
dayisolation period before returning towork. However, ifanemployee continues
totestpositive, orrefuses totest, theymayreturn toworkonlyafter theyhave
completed afull10daysofisolation. Ifemployees return before day10ofisolation,  
theyarerequired tomask.  

c. Follow guidance fromtheJefferson County Public Health Department regarding
symptoms andtesting andwhat todoif they aresick:   
https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart
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d. Follow guidance fromtheCDC regarding symptoms and testing andwhat todoif
theyaresick: https://www.cdc.gov/coronavirus/2019-nCoV/index.html.  

e. Once informed, thesupervisor and/ordepartment director will immediately notify
theHuman Resources Manager.  

3. When asupervisor ordepartment director isnotified ofanemployee whoissick, they
must:  

a. Send theperson home iftheyareatwork.  
b. Follow guidance from theJefferson County Public Health Department regarding

symptoms andtesting here:   
https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart.  

c. Notify theHuman Resources Manager ifanemployee testspositive withCOVID- 
19.  

d. Maintain confidentiality ofanemployee who issickorexposed.  
e. Provide written noticeofpotential COVID-19exposure within onebusiness dayto

allworkers, andtheemployers ofsubcontracted workers, whowereatthesame
worksiteastheperson who tested positive, without identifying anyemployee who
mayhavebeen thesource oftheexposure.  

f. Contact Facilities tosanitize theworkplace, ifitisacounty building forwhich
Facilities isresponsible.  

g. Work with theHuman Resources Manager todevelop aplanfortheir department
tolimitadditional exposure tootheremployees andthepublic.  TheHuman
Resources Manager willcoordinate with theDepartment ofPublic Health before
finalizing aplan.  

4. Department directors andelected officials (collectively department directors) shall
encourage employees thatareclose contacts ofaperson withCOVID-19tomask or
work fromhome iftheir joballows forfivedaysafter theclose contact.  

5. Employees whohaveafamily member athome withCOVID-19must:  

a. Notify their supervisor immediately.  
b. Follow guidance fromtheJefferson County Public Health Department regarding

symptoms andtesting, located onthedepartment’swebpageat:   
https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart

c. Working remotely maybeauthorized ifapproved bytheemployee’sdepartment
director.  

C. Recommendation forAllEmployees toGetFullyVaccinated andBoosted.  TheCounty
recommends thatallemployees getfully vaccinated andboosted against COVID-19.  

D. Required LogofFullyVaccinated Employees.  Forworkplaces where vaccination is
required, theHuman Resources Manager shall keepalogofallfullyvaccinated employees.   
TheHuman Resource Manager shallmake thelogavailable totheWashington Department
ofLabor & Industries upon request.  
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E. Required andRecommended FaceCoverings:  

1. Definitions.  

a. “ Facecovering” means amask madeofatleast twolayersofcloth, asurgical mask,  
aKF94mask, aKN95 mask, oranN95mask.  “Facecovering” does notinclude
bandanas, faceshields, gaiters with lessthantwolayers ofcloth, scarfs, orsweaters.  

b. “Highly Protective Face Covering” means aKF94 mask, aKN95 mask, oranN95
mask.  

2. When FaceCoverings AreRequired.  Tohelp prevent thespread ofCOVID-19,  
employees mustwear facecoverings (asdefined below):  

a. When required byapplicable federal, state, orlocalhealth officer requirements, for
particular workplace settings (e.g., health careproviders, correctional facilities);  

b. When required byaworkplace-specific written COVID-19Prevention Program for
adepartment adopted under Section 1.E.(4).  

c. When wearing afacecovering isrequired:  

i. Employees shallwear thefacecovering over thenoseandmouth atalltimesto
prevent transmitting droplets while working orpresent indoors;  

ii. Employees maywearCounty-provided facecoverings orfacecoverings made
orpurchased bytheemployee;  

iii. Employees should consider wearing ahighly protective facecovering; and,  

iv. Employees shall keepcloth facecoverings clean, consistent withwashing
standards setbytheCDC.  

3. When FaceCoverings AreRecommended While Working Indoors.  Tohelpprevent
thespread ofCOVID-19, employees should wear facecoverings while indoors.   

4. COVID-19 Prevention Program.  Because risksvaryfromworkplace toworkplace,  
each department director willdevelop andapprove aworkplace-specific written
COVID-19 Prevention Program thataddresses COVID-19notification, reporting and
prevention measures inthatworkplace toprovide asafeandhealthy workplace andto
reduce riskoftransmission ofCOVID-19totheirworkers.  TheCOVID-19Prevention
Program shall take intoconsideration relevant factors suchasthesizeandventilation
ofspace(s) inwhich employees operate, thenumber ofemployees thatcouldbe
assigned towork ineachspace andtheknown vaccination rateofemployees. The
requirements oftheCOVID-19Prevention Program forprevention measures shallnot
belessstringent thantherequirements ofthispolicy norlessstringent thanthe
applicable federal, stateorlocalhealth officer requirements, butmaybemore stringent
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andmayinclude continued wearing offacecoverings orrespirators, physical
distancing, physical barriers, maximized fresh-airandair-filtration onbuilding and
vehicle HVAC systems, improved filtration inareas withpoorventilation andother
worker protections. Each department director shall continue toassess COVID-19
hazards intheir workplace(s) andmodify thewritten Program aswarranted by
operational needs, caserates, workplace infections orother considerations.  Each
department director shallconsult withother department directors indepartments that
areco-located, toaddress concerns andrisks inneighboring departments before
adopting aCOVID-19Prevention Program.  

5. Compliance withFace Covering Requirements atOther Locations. Allemployees
operating inorontheproperty orretaining theonsite services ofanyperson orbusiness
orotherentity thathasimposed face covering requirements onorrequired proofof
vaccination fromanyworker, customer orotherperson mustcomply with the
requirements ofthatperson orbusiness orotherentity while inoronthatproperty or
while retaining theonsite services.  

6. NoThreats orAdverse Actions.  Employees areprohibited fromtakingorthreatening
totakeanyadverse action against anyperson orbusiness orotherentityortenant for
imposing facecovering requirements onorrequiring proofofvaccination.  

7. FaceCovering NotRequired forEmployees While Working Outdoors, Unless required
byaCOVID-19Prevention Program.  Employees working outdoors willnotbe
required towearafacecovering, unless required byaCOVID-19Prevention Program.  

8. Avoid Touching Surfaces andFaceWhile UsingaFace Covering.  Employees should
avoid touching mouth, nose, eyesornearby surfaces when putting on, using, and
removing afacecovering.  

9. Exception forCourts.  The judges oftheDistrict andSuperior Courts have authority to
modify therequirements inthisSection 1.E. asnecessary tomeetstatutory or
constitutional requirements for their courtrooms.  

10. Americans WithDisabilities ActCompliance.  Pursuant tothe Americans With
Disabilities Actof1990 (42U.S.C. §§ 12101-12213) ortheWashington StateLaw
Against Discrimination (ch. 49.60RCW), anemployee mayrequest anaccommodation
tothefacecovering requirements inthissection.  

F. Frequent andAdequate Hand Washing: Tohelp prevent thespread ofCOVID-19
employees must follow these workplace requirements:  

1. Wash hands frequently andregularly withsoapandwater foratleast20seconds as
needed andincluding: when arriving atwork, coming andgoing from different
worksites, taking breaks, using therestroom, before andaftereating, drinking orusing
tobacco products, after sneezing and/orcoughing, andafter touching surfaces or
handling objects touched byothers orsuspected ofbeing contaminated.  
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2. Usehandsanitizer (between handwashing) after touching surfaces orhandling objects
touched byothers orsuspected ofbeing contaminated.  

3. Donottouch mouth, noseoreyeswithunwashed hands.  

G. Education: Tohelpprevent thespread ofCOVID-19employees areprovided the
following information about these workplace requirements:  

1. Education andinformation about COVID-19isprovided toemployees through adopted
policies, established guidelines (including departmental COVID-19Prevention
Program) andprotocols, signs, posters, informational bulletins andmeetings.  

2. Resources forcurrent information andadditional guidance include:  

a. Centers forDisease Control andPrevention (CDC): www.cdc.gov/coronavirus.  
b. Washington State Department ofHealth: www.doh.wa.gov/coronavirus.  
c. Washington State Department ofLabor andIndustries:  

https://www.lni.wa.gov/agency/outreach/coronavirus/requirements-and-guidance- 
for-preventing-covid-19.  

d. Jefferson County Public Health: www.co.jefferson.wa.us/1429/COVID-19 orby
telephone at (360)385-9400.  

2. DELEGATION OFAUTHORITY TOCOUNTY ADMINISTRATOR TOISSUE
INTERPRETATIONS ANDMAKE ADJUSTMENTS TOHEALTH AND
WORKPLACE SAFETY REQUIREMENTS:  During thetemporary period ofthepublic
health emergency, theCounty Administrator ishereby delegated authority toissue
interpretations asneeded ofhowthese Policies andtheleave policies oftheJefferson County
Personnel Administration Manual shall beadministered bytheCounty, including department
directors , during thetemporary period ofthepublic health emergency toensure efficient use
ofresources andcompliance with federal andstate law.  Inaddition, andasnecessary, the
County Administrator mayadjust inwriting theHealth andWorkplace Safety Requirements
inSection 1ofthisPolicy tobeconsistent with federal orstate law, andreport those changes
totheBoardofCommissioners.  

3. TEMPORARY PAID ADMINISTRATIVE LEAVE ENHANCEMENT: AsofMarch 1,  
2021, COVID-19vaccines became available forthegeneral public andJefferson County
employees according toeach individual’sWashington State mandated priority order.  Asof
September 22, 2021, asingle booster dosebecame available aftercompletion oftheprimary
COVID-19vaccine series andasecond booster isnowrecommended forthose whoare
immunocompromised orover theageof50.  Jefferson County, inorder topromote public
health during thispandemic, deems itinitsinterests toencourage employees tobecome fully
vaccinated andboosted.  Effective January 1, 2022, using theformdeveloped bytheHuman
Resources Manager andinorder toprevent workplace transmission ofCOVID-19, department
directors andtheHuman Resources Manager mayapprove upto40hoursofpaid
administrative leave total peremployment for employees whoaresickorquarantining per
Jefferson County Department ofPublic Health directions, oriftheirchild issickor
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quarantining.  Forworkers whocannot work remotely, uptoanadditional 40hours temporary
paid leave maybeapproved byDepartment Heads.  Paidadministrative leave shallonlybe
usedwhen remote work isnotpossible.-  PaidAdministrative Leave (paycode223, reason
codeCOVAX) shallbeusedtotrackthispaidadministrative leave.  Using theformdeveloped
bytheHuman Resources Manager, department directors alsomaygrantupto8hours total of
paidadministrative leave foremployees toreceive avaccination orbooster dose, andtorecover
fromeffects ofthevaccine.  

4. MORE STRINGENT FEDERAL, STATE ORLOCAL REQUIREMENTS APPLY.  If
federal, state, orlocalhealth officer requirements aremorestringent thantheabove policies,  
themore stringent federal, state, orlocal healthofficer requirements shallapply.  Applicable
federal, state, orlocalhealth officer requirements mayrequire facecoverings inhealth care
settings, locations required byfederal law, correctional facilities andalllocations, though this
listisnotexclusive andissubject tomodification byfederal, stateorlocalofficials.  
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