
JEFFERSON COUNTY

BOARD OF COUNTY COMMISSIONERS

AGENDA REQUEST

TO: Board of County Commissioners

FROM: Kate Dean, Commissioner

DATE: October 24, 2022

SUBJECT: Updating the Temporary Covid Policy

STATEMENT OF ISSUE: 

The Board has discussed the past two weeks if and how to update the County' s Covid policies in response to
the Governor' s recession of the state' s emergency declaration. 

ANALYSIS: 

The Board made edits to the 121" policy and received input from departments at the Covid Coordination
meeting. The draft policy with changes made during the October 17, 2022 Board' s discussion is attached as
Attachment A and the additional changes and comments from Staff received at the County Coordination
Meeting on October 21, 2022 are in Attachment B. A document showing all the proposed changes combined
is attached as Attachment C. 

FISCAL IMPACT: 

N/A

RECOM M EN l) ATION: 

Further consider the attached draft policy, take public comment, and adopt a final 131h Temporary County
Policy Based on Emergency Response to the COVID- 19 Pandemic. 

t BY: 

cCauley, County Administrator Date



ATTACHMENT A

STATEOFWASHINGTON
COUNTY OFJEFFERSON

IntheMatterofAdoptingaTwelfthThirteenth
RESOLUTION NO. _______  Temporary CountyPolicyBasedonEmergency

Response totheCOVID-19Pandemic

WHEREAS, onFebruary 29, 2020, Governor JayInsleedeclaredaStateof
Emergency inallCounties inWashington Statetoduetothepublichealthemergency causedby
theCOVID-19virus; and,  

WHEREAS, onMarch10, 2020, theJeffersonCountyHealthOfficer issuedaPublic
HealthOrder tocontrolandprevent thespreadoftheCOVID-19virus; and,  

WHEREAS, onMarch11, 2020, theWorldHealthOrganization declared the
outbreakofCOVID-19tobeapandemic; and,  

WHEREAS, onMarch16, 2020, theJefferson CountyBoardofCommissioners
approved aDeclaration ofEmergency duetotheCOVID-19Pandemic; and,  

WHEREAS, onMarch23, 2020, Governor JayInsleesignedProclamation 20-25
declaring thataStateofEmergency continues toexistinallCounties inWashington Statedueto
COVID-19; and,  

WHEREAS, onMarch23, 2020, theJefferson CountyBoardofCommissioners
approved aResolution Temporarily Limiting AccesstoCountyBuildings andOffices through
April24, 2020, duetotheCOVID-19Pandemic; and,  

WHEREAS, onJune24, 2020, theSecretaryofHealth issuedOrder20-03, effective
June26, 2020, requiring allindividuals inWashington Statetowearafacecovering thatcovers
theirnoseandmouthwheninanyindoororoutdoorpublicsetting, exceptundercertain
circumstances, whichprovidesaminimum levelofprotection forWashingtonians whentheyare
notatworkwhere theDepartment ofLabor & Inquirements apply; and,  

WHEREAS, onJuly24, 2020, theSecretaryofHealth issuedOrder20-03.1,  
spriorfacecovering mandate torequireall

people inWashington Statetowearafacecovering whentheyareoutsideoftheirhouse, mobile
home, apartment, condominium, hotelormotelroom, bedroom inacongregate livingsetting, or
otherdwellingunit; and,  

WHEREAS, asofMarch1, 2021, COVID-19vaccines became available forthe
generalpublicandemployees accongton Statemandated priority
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ATTACHMENT A

orderandJefferson County, inordertopromote publichealthduringthispandemic, deemsitinits
interests toencourage employees tobecomefullyvaccinated andboosted; and,  

WHEREAS, Proclamation 20-25hasbeenamended several times, withthemost
recentamendment occurring onMarch11, 2022inProclamation 20-25-19; and,  

WHEREAS, ratesofCOVID-19transmission andhospitalization havebeenonthe
risefromthesummer of2021throughmid-January 2022duetothehighlycontagious Deltavariant
andOmicron variant, largely intheunvaccinated population; and,  

WHEREAS, fullyvaccinated personsobtainahighlevelofprotection fromthe
vaccine forfullyvaccinated persons fromgettingasevereversionofthedisease; and,  

WHEREAS, asofDecember 20, 2021, theCOVID-19variant, Omicron, was
detected intheUnitedStatesandisrapidly increasing theproportionnow thedominant variantof
COVID-19casesitiscausingin Jefferson County; and,  

WHEREAS, theOmicron variantanditssubvariants havedemonstrated an
increased abilitytoevadeimmunity achieved throughvaccination andthroughpriorinfection,  
whencompared topriorvariants. Thishasledtoanincreased rateofbreakthrough infections in
ourcommunity; and,  

WHEREAS, theOmicron variantanditssubvariants areahighlycontagious and
easilyspreadtoothers; and,  

WHEREAS, whilecurrentvaccines areexpected toprotectagainstsevere illness,  
hospitalizations, anddeathsduetoinfection, breakthrough infections inpeoplewhoarefully
vaccinated havebeenoccurring insignificant numbers; and,  

WHEREAS, duetothelevelofvaccination achieved inthepopulation andthelevel
ofinfectionofunvaccinated persons toCOVID-19asaresultoftheOmicron variant, theriskof
highlevelsofhospitalization forCOVID-19significantly diminished frompriorvariants; and,  

WHEREAS, onSeptember 8, 2022, Governor JayInsleeannounced endtoCOVID- 
19emergency ordersandstateofemergency byOctober31, 2022, including anendto
Proclamation 20-25; and,WHEREAS, onFebruary 28, 2022, Governor Insleeannounced, in
concertwiththeGovernors ofOregonandCalifo
wouldliftformostplacesonMarch11, 2022at11:59p.m.; and,  

WHEREAS, theU.S. SecretaryofHealthandHumanServices renewedonOctober
13, 2022itsCOVID-19emergency declaration; and,  
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WHEREAS, theHealthOfficer forJefferson Countyrescinded thepublichealth
orderrequiring masksinindoor, publicplacesonMarch11, 2022at11:59p.m. whilecontinuing
tostrongly recommend wearing masksinindoorsettingsuntilreachingacommunity transmission
thresholdoflessthan100casesper100,000inatwo-weekperiod; and, 

WHEREAS, vaccines remain thebestpublichealthmeasure toprotect people from
severe illnessandhospitalization fromCOVID-19; and,  

WHEREAS, masking remainsanimportant tooltoprotectpeople fromspreading
COVID-19, especially whenvaccination islesseffective inpreventing thespreadoftheOmicron
variantanditssubvariants; and,  

WHEREAS, levelsofCOVID-19inJefferson Countycontinue toputitinthehigh
riskcategory; and,  

WHEREAS, onOctober7, 2022, theEuropean Centre forDisease Prevention and
riseinmanyEuropean countries lastweek, up

14% compared totheprevious weekinpeopleages65andolder, theEuropean Centre forDisease

WHEREAS, duringthepandemic, increasing levelsofCOVID-19inEuropeoften
havebeenaharbinger ofincreased levelsofCOVID-19inJefferson County; and,  

WHEREAS, Jefferson Countyhasoneofthehighestpercentages ofseniors in
Washington StateandintheUnitedStates; and,  

WHEREAS, throughout theCOVID-19pandemic therehavebeenwavesof
increased riskoftransmission, requiring theabilitytoimplement strictermitigations andsafety
protocols asrecommended bypublichealthofficials; and,  

WHEREAS, RCW38.52.070(2) vestsemergency powers intheBoardtotake
extraordinary measures forthepreservation ofpublichealthandtorelieve loss, hardship, and
suffering; and,  

WHEREAS, inrecentweeksthelevelofCOVID-19infections haveincreased
significantly, aspreventive measures havebeenrelaxed, butsubvariants oftheOmicron variant
havespread; and,  

WHEREAS, theWashington StateDepartment ofLabor & Industries (L&I)  
Requirements andGuidelines forPreventing COVID-19effectiveApril21, 2022 (L&I

enolongerrequired formostworkers, however, theCOVID-19
pandemic remainsapublichealthemergency andarecognized workplace hazard. Employers must
continue toensurea
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ATTACHMENT A

WHEREAS, theL&IRequirements statethatat
workersknownorsuspected tohaveCOVID-19fromworkingaroundothersbyfollowing
appropriate isolation orquarantine guidance asoutlinedbytheWashington StateDepartment of

WHEREAS loyersmustcontinue toassess
COVID-19hazards intheirworkplaces, because thelevelofhazardsmaychange. Thisdepends
ontheamountofdisease inthecommunity, howcloseworkersaretoothers, whether theworker
orothers theyinteractwitharevaccinated, andventilation.  WhenCOVID-19hazards change,  
employers mayneedtoadjust

WHEREAS, theseverityofthecontinued highlevelsofCOVID-19inJefferson
County, coupledwiththeincreasing levelsofCOVID-19inEurope situationdemands thatthe
Boardcontinue totakemeasures toprotect thepublicandCounty employees fromfurther
transmission ofCOVID-19inJeffersonCounty; and,  

WHEREAS, theBoardofCountyCommissioners hasdetermined thatin-person
attendance atahybridopenpublicmeetingonlycanbeheldwithreasonable safetywithcapacity
limitations; and,  

WHEREAS, onAugust3, 2022, theHealthOfficer rescinded therequirement ofno
in-personopenpublicmeetings contained intheApril26, 2021publichealthorder.  

NOW, THEREFORE, BEITRESOLVED, bytheBoardofJefferson County
Commissioners that:  

1. Aslongasthereisadeclared stateofemergency, openpublicmeetingswillbe:  (a) held
invirtual formatsonlywiththepublichavingaccessviainternetplatforms (suchasZoom
orGoToMeeting), viathetelephone orstream
hybrid formatswithin-personcapacity limitedto
thesametimeavirtual formatwiththepublichavingaccessviainternetplatforms (such
asZoomorGoToMeeting), viathetele
provided thehybridmeeting canbeheldwithreasonable safety, asdetermined bytheBoard
ofCountyCommissioners inconsultation withtheHealthOfficer; and

2. PersonsvisitingCounty facilities arerecommended towearafacecovering fortheduration
oftheEmergency. Facilities shallpostsignsineachCounty facilitythatrecommend
visitorswearafacecovering; and,  

3. estoAddress theCOVID-19Pandemic as
amended (attached) isadopted assetforthbelow; and,  

4. Eachpolicyinthisresolution isadopted asatemporary measure toslowandhelpprevent
thespreadoftheCOVID-19virus, APPEND
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Address theCOVID-19Pandemic asamended (attached) continues tobeaddedtothe
JeffersonCounty Personnel Administration Manualandcontains standards forpublic
serviceandaccountability andisnecessary tomaintain theefficiency ofgovernmental
operations. Employees whofailtofollowth
todisciplinary actionandtermination forjustcause; and,.  

5. ThisResolution shallrepealandreplaceResolution 2441-22ofJefferson Countyandshall
beeffective at12:01am. onAugustNovember 231, 2022.  

SIGNATURES FOLLOW ONTHENEXTPAGE)  
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ATTACHMENT A

APPROVED ANDADOPTED this ______ dayof ____________, 2022.  

SEAL:       JEFFERSON COUNTY
BOARDOFCOMMISSIONERS

HeidiEisenhour, Chair
ATTEST:   

GregBrotherton, Member

KateDean, Member
CarolynGallaway, CMC
ClerkoftheBoard
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oraryPersonnel Policies
toAddress theCOVID-19Pandemic

1. HEALTH ANDSAFETY WORKPLACE REQUIREMENTS: Tohelpprevent the
spreadofCOVID-19employees mustfollow theseworkplace requirements:  

A. SickEmployees MustStayHome: Pleasehelpkeepco-workers safe. This includes
temporary/seasonal employees.  

1. Ifyouaresick, pleasecontactyoursupervisor immediately andstayathome.  

2. Medical certification fromyourhealthcareprovider mayberequired.  

3. Ifyouneedtostayhometocareforasickfamilymember, pleasedoso. During this
time, moreworkersmayneedtostayathometocareforsickchildrenorothersick
familymembers thanisnormal.  

4. Employees mayuseindividual leaveaccrualsperpolicy (e.g., sickleave, vacation,  
floatingholidays, andcomptime) andmaybeeligible forWAStatePaidFamily &  
Medical Leave.  

B. COVID-19-SickEmployees orFamilyMembers:  

1. Employees whohavebeensickwithorwithoutCOVID-19mayberequiredtoprovide
medical certification. Medical certification forFMLArequestswillberequired ifthe
FMLAisforaCOVID-19-sickemployeeorfamilymember.  

2. Ifanemployee issick, withorwithoutCOVID-19, theemployee must:  

a. Notify theirsupervisor immediately. Thesupervisor andanyotheremployee who
knowsmustkeepthenotification confidential, exceptasprovided inSection2.d.,  
below. Thisisrequired bytheAmericans withDisabilities Act (ADA).  

b. Employees whohaveCovid-19must isolateforatleast5fulldaysandmayreturn
toworkasfollows:  Onthenextdayafter5fulldaysofisolation theymayreturn
towork, butmustmaskfor5daysadditional ifsymptoms havereduced.  Basedon
risksidentified byDepartment Heads, Departments mayrequireanegative teston
anantigen testoruptoa10-dayisolation periodbefore returning towork.   

c. Followguidance fromtheJefferson CountyPublicHealthDepartment regarding
symptoms andtestingandwhattodoiftheyaresick:   
https://www.co.jefferson.wa.us/DocumentCenter/View/12518/Testing-Flowchart

d. Followguidance fromtheCDCregarding symptoms andtesting andwhattodoif
theyaresick: https://www.cdc.gov/coronavirus/2019-nCoV/index.html.  

e. Onceinformed, thesupervisor and/ordepartment directorwillimmediately notify
theHumanResources Manager.  
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3. Whenasupervisor ordepartment director isnotifiedofanemployee whoissick, they
must:  

a. Sendthepersonhomeiftheyareatwork.  
b. Followguidance fromtheJefferson CountyPublicHealthDepartment regarding

symptoms andtesting here:   
https://www.co.jefferson.wa.us/DocumentCenter/View/12518/Testing-Flowchart.  

c. Notify theHumanResources Manager ifanemployee testspositive withCOVID- 
19.  

d. Maintain confidentiality ofanemployee whoissickorexposed.  
e. Providewrittennoticeofpotential COVID-19exposure withinonebusiness dayto

allworkers, andtheemployersofsubcontracted workers, whowereatthesame
worksiteasthepersonwhotestedpositive, without identifying anyemployee who
mayhavebeenthesourceoftheexposure.  

f. ContactFacilities tosanitizetheworkplace, ifitisacountybuildingforwhich
Facilities isresponsible.  

g. WorkwiththeHumanResources Manager todevelopaplanfortheirdepartment
tolimitadditional exposure tootheremployees andthepublic.  TheHuman
Resources Managerwillcoordinate withtheDepartment ofPublicHealthbefore
finalizing aplan.  

4. Department directors andelectedofficials (collectively department directors) shall
encourage employees whoareclosecontactsofapersonwithCOVID-19tofollow
guidance fromtheJeffersonCounty PublicHealthDepartment regarding symptoms

https://www.co.jefferson.wa.us/DocumentCenter/View/12518/Testing-Flowchart that
areclosecontactsofapersonwithCOVID-19 andtomaskorworkfromhomeif
theirjoballowsforfivedaysaftertheclosecontact.  Working remotely maybe

5. Employees whohaveafamilymemberathomewithCOVID-19must:  

a. Notifytheirsupervisor immediately.  
b. Followguidance fromtheJefferson CountyPublicHealthDepartment regarding

https://www.co.jefferson.wa.us/DocumentCenter/View/12518/Testing-Flowchart
Working remotely maybeauthorized if
director. 

C. Recommendation forAllEmployees toGetFullyVaccinated andBoosted.  TheCounty
recommends thatallemployees getfullyvaccinated andboosted againstCOVID-19.  

D. Required LogofFullyVaccinated Employees.  Forworkplaces wherevaccination is
required, theHumanResources Manager shallkeepalogofallfullyvaccinated employees.   
TheHumanResource Manager shallmakethelogavailable totheWashington Department
ofLabor & Industries uponrequest.  
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E. Required andRecommended FaceCoverings:  

1. Definitions.  

a.  sixfeetforatleastfifteenminutes.  

a.b. deofatleasttwolayersofcloth, asurgicalmask,  

bandanas, faceshields, gaiterswithlessthantwolayersofcloth, scarfs, orsweaters.  

b.c. aKF94mask, aKN95mask, oranN95
mask.  

2. WhenFaceCoverings AreRequired.  Tohelpprevent thespreadofCOVID-19,  
employees mustwearfacecoverings (asdefined below):  

a. Whenrequiredbyapplicable federal, state, orlocalhealthofficer requirements, for
particular workplace settings (e.g., healthcareproviders, correctional facilities);  

b. Whenrequiredbyaworkplace-specificwrittenCOVID-19Prevention Programfor
adepartment adopted underSection1.E.(4).  

c. Whenwearingafacecovering isrequired:  

i.Employees shallwearthefacecovering overthenoseandmouthatalltimesto
prevent transmitting dropletswhileworkingorpresent indoors;  

ii. Employees maywearCounty-provided facecoverings orfacecoverings made
orpurchased bytheemployee;  

iii. Employees shouldconsider wearingahighlyprotective facecovering; and,  

iv. Employees shallkeepclothfacecoverings clean, consistent withwashing
standards setbytheCDC.  

3. WhenFaceCoverings AreRecommended WhileWorking Indoors.  Tohelpprevent
thespreadofCOVID-19, employees shouldwearfacecoverings while indoors.   

4. COVID-19Prevention Program.  Because risksvaryfromworkplace toworkplace,  
eachdepartment directorwilldevelopandapproveaworkplace-specificwritten
COVID-19Prevention Program thataddresses COVID-19notification, reporting and
prevention measures inthatworkplace toprovideasafeandhealthyworkplace andto
reduceriskoftransmission ofCOVID-19totheirworkers.  TheCOVID-19Prevention
Program shall takeintoconsideration relevant factorssuchasthesizeandventilation
ofspace(s) inwhichemployees operate, thenumberofemployees thatcouldbe
assigned toworkineachspaceandtheknownvaccination rateofemployees. The
requirements oftheCOVID-19Prevention Programforprevention measures shallnot
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belessstringent thantherequirements ofthispolicynorlessstringent thanthe
applicable federal, stateorlocalhealthofficer requirements, butmaybemorestringent
andmayincludecontinued wearingoffacecoveringsorrespirators, physical
distancing, physical barriers, maximized fresh-airandair-filtrationonbuildingand
vehicleHVACsystems, improved filtration inareaswithpoorventilation andother
workerprotections. Eachdepartment directorshallcontinue toassessCOVID-19
hazards intheirworkplace(s) andmodify thewrittenProgram aswarranted by
operational needs, caserates, workplace infections orotherconsiderations.  Each
department directorshallconsultwithotherdepartment directors indepartments that
areco-located, toaddress concerns andrisksinneighboring departments before
adoptingaCOVID-19Prevention Program.  

5. Compliance withFaceCovering Requirements atOtherLocations. Allemployees
operating inoronthepropertyorretaining theonsiteservicesofanypersonorbusiness
orotherentitythathasimposed facecovering requirements onorrequired proofof
vaccination fromanyworker, customerorotherpersonmustcomplywiththe
requirements ofthatpersonorbusinessorotherentitywhileinoronthatpropertyor
whileretaining theonsiteservices.  

6. NoThreatsorAdverse Actions.  Employees areprohibited fromtakingorthreatening
totakeanyadverseactionagainstanypersonorbusiness orotherentityortenant for
imposing facecovering requirements onorrequiring proofofvaccination.  

7. FaceCovering NotRequired forEmployees WhileWorking Outdoors, Unlessrequired
byaCOVID-19Prevention Program.  Employees workingoutdoors willnotbe
required towearafacecovering, unlessrequired byaCOVID-19Prevention Program.  

8. AvoidTouching Surfaces andFaceWhileUsingaFaceCovering.  Employees should
avoidtouching mouth, nose, eyesornearbysurfaces whenputtingon, using, and
removingafacecovering.  

9. Exception forCourts.  ThejudgesoftheDistrictandSuperior Courtshaveauthority to
modify therequirements inthisSection1.E. asnecessary tomeetstatutoryor
constitutional requirements fortheircourtrooms.  

10. Americans WithDisabilities ActCompliance.  Pursuant totheAmericans With
Disabilities Actof1990 (42U.S.C. §§ 12101-12213) ortheWashington StateLaw
AgainstDiscrimination (ch. 49.60RCW), anemployee mayrequestanaccommodation
tothefacecovering requirements inthissection.  

F. Frequent andAdequate HandWashing: Tohelpprevent thespreadofCOVID-19
employees mustshallfollowtheseworkplace requirementsstandards:  

1. Washhandsfrequently andregularly withsoapandwater foratleast20seconds as
needed andincluding: whenarrivingatwork, coming andgoingfromdifferent
worksites, takingbreaks, usingtherestroom, beforeandaftereating, drinkingorusing
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tobaccoproducts, aftersneezing and/orcoughing, andaftertouching surfacesor
handling objects touchedbyothersorsuspected ofbeingcontaminated.  

2. Usehandsanitizer (between handwashing) aftertouching surfacesorhandling objects
touchedbyothersorsuspected ofbeingcontaminated.  

3. Donottouchmouth, noseoreyeswithunwashed hands.  

G. Education: Tohelpprevent thespreadofCOVID-19employees areprovided the
following information about theseworkplace requirements:  

1. Education andinformation aboutCOVID-19isprovided toemployees throughadopted
policies, established guidelines (including departmental COVID-19Prevention
Program) andprotocols, signs, posters, informational bulletins andmeetings.  

2. Resources forcurrent information andadditional guidance include:  

a. Centers forDiseaseControlandPrevention (CDC): www.cdc.gov/coronavirus.  
b. Washington StateDepartment ofHealth: www.doh.wa.gov/coronavirus.  
c. Washington StateDepartment ofLaborandIndustries:  

https://www.lni.wa.gov/agency/outreach/coronavirus/requirements-and-guidance- 
for-preventing-covid-19.  

d. Jefferson CountyPublicHealth: www.co.jefferson.wa.us/1429/COVID-19orby
telephone at (360)385-9400.  

2. DELEGATION OFAUTHORITY TOCOUNTY ADMINISTRATOR TOISSUE
INTERPRETATIONS ANDMAKEADJUSTMENTS TOHEALTH AND
WORKPLACE SAFETY REQUIREMENTS:  During thetemporary periodofthepublic
healthemergency, theCountyAdministrator isherebydelegated authority toissue
interpretations asneededofhowthesePoliciesandtheleavepoliciesoftheJefferson County
Personnel Administration Manual shallbeadministered bytheCounty, including department
directors , duringthetemporary periodofthepublichealthemergency toensureefficientuse
ofresources andcompliance withfederal andstatelaw.  Inaddition, andasnecessary, the
CountyAdministrator mayadjustinwriting theHealthandWorkplace SafetyRequirements
inSection1ofthisPolicytobeconsistent withfederalorstate law, andreport thosechanges
totheBoardofCommissioners.  

3. TEMPORARY PAIDADMINISTRATIVE LEAVE ENHANCEMENT: AsofMarch1,  
2021, COVID-19vaccines became available forthegeneralpublicandJefferson County

ngtonStatemandated priorityorder.  Asof
September 22, 2021, asingleboosterdosebecame available aftercompletion oftheprimary
COVID-19vaccine seriesandasecondbooster isnowrecommended forthosewhoare
immunocompromised orovertheageof50.  Jefferson County, inordertopromote public
healthduringthispandemic, deemsitinitsinterests toencourage employees tobecomefully
vaccinated andboosted.  Effective January1, 2022, usingtheformdeveloped bytheHuman
Resources Managerandinordertopreventworkplace transmission ofCOVID-19, department
directors andtheHuman Resources Manager mayapproveupto40hoursofpaid
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administrative leavetotalperemployment foremployees whoaresickorquarantining isolating
perJefferson CountyDepartment ofPublicHealthdirections, oriftheirchildissickor
quarantiningisolating.  Forworkerswhocannotworkremotely, uptoanadditional 40hours
temporary paidleavemaybeapproved byDepartment Headsstarting August22, 2022.  Paid
Administrative Leave (paycode223, reason codeCOVAX) shallbeusedtotrackthispaid
administrative leave.  Using theformdeveloped bytheHuman Resources Manager,  
department directors alsomaygrantupto8hourstotalofpaidadministrative leavefor
employees toreceiveavaccination orboosterdose, andtorecover fromeffectsofthevaccine.  

4. MORESTRINGENT FEDERAL, STATEORLOCALREQUIREMENTS APPLY.  If
federal, state, orlocalhealthofficer requirements aremorestringent thantheabovepolicies,  
themorestringent federal, state, orlocalhealthofficer requirements shallapply.  Applicable
federal, state, orlocalhealthofficer requirements mayrequire facecoverings inhealthcare
settings, locations requiredbyfederal law, correctional facilities andalllocations, thoughthis
listisnotexclusive andissubject tomodification byfederal, stateorlocalofficials.  
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ATTACHMENT B

County COVID-19Coordination Meeting onOctober 21, 2022

STATE OFWASHINGTON
COUNTY OFJEFFERSON

IntheMatter ofAdopting aThirteenth
RESOLUTION NO. _______  Temporary County Policy Based onEmergency

Response totheCOVID-19Pandemic

WHEREAS, onFebruary 29, 2020, Governor Jay Inslee declared aState of
Emergency inallCounties inWashington State todue tothepublic health emergency caused by
theCOVID-19virus; and,  

WHEREAS, onMarch 10, 2020, theJefferson County Health Officer issued aPublic
Health Order tocontrol and prevent thespread ofthe COVID-19virus; and,  

WHEREAS, onMarch 11, 2020, theWorld Health Organization declared the
outbreak ofCOVID-19tobeapandemic; and,  

WHEREAS, onMarch 16, 2020, theJefferson County Board ofCommissioners
approved aDeclaration ofEmergency due totheCOVID-19Pandemic; and,  

WHEREAS, onMarch 23, 2020, Governor Jay Inslee signed Proclamation 20-25
declaring that aState ofEmergency continues toexist inallCounties inWashington State due to
COVID-19; and,  

WHEREAS, asofDecember 20, 2021, theCOVID-19variant, Omicron, was
detected inthe United States and isnow the dominant variant ofCOVID-19inJefferson County;  
and,  

WHEREAS, theOmicron variant and itssubvariants have demonstrated an
increased ability toevade immunity achieved through vaccination and through prior infection,  
when compared toprior variants. This has led toanincreased rate ofbreakthrough infections in
our community; and,  

WHEREAS, theOmicron variant and itssubvariants areahighly contagious and
easily spread toothers; and,  

WHEREAS, while current vaccines are expected toprotect against severe illness,  
hospitalizations, and deaths due toinfection, breakthrough infections inpeople who are fully
vaccinated have been occurring insignificant numbers; and,  

WHEREAS, due tothe level ofvaccination achieved inthepopulation and the level
ofinfection ofunvaccinated persons toCOVID-19asaresult oftheOmicron variant, the riskof
high levels ofhospitalization forCOVID-19significantly diminished from prior variants; and,  
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ATTACHMENT B

County COVID-19Coordination Meeting onOctober 21, 2022

WHEREAS, onSeptember 8, 2022, Governor Jay Inslee announced end toCOVID- 
19 emergency orders and state ofemergency byOctober 31, 2022, including anend to
Proclamation 20-25; and,; and,  

WHEREAS, theU.S. Secretary ofHealth and Human Services renewed onOctober
13, 2022 itsCOVID-19emergency declaration; and,  

WHEREAS, levels ofCOVID-19inJefferson County continue toput itinthehigh
risk category; and,  

WHEREAS, onOctober 7, 2022, the European Centre forDisease Prevention and
rise inmany European countries last week, up

14% compared totheprevious week inpeople ages 65andolder, theEuropean Centre forDisease

WHEREAS, during thepandemic, increasing levels ofCOVID-19inEurope often
have been aharbinger ofincreased levels ofCOVID-19 inJefferson County; and,  

WHEREAS, Jefferson County has oneof thehighest percentages ofseniors in
Washington State and intheUnited States; and,  

WHEREAS, throughout theCOVID-19pandemic there have been waves of
increased riskoftransmission, requiring the ability toimplement stricter mitigations andsafety
protocols asrecommended bypublic health officials; and,  

WHEREAS, thecontinued high levels ofCOVID-19inJefferson County, coupled
with the increasing levels ofCOVID-19inEurope demands that theBoard continue totake
measures toprotect thepublic and County employees from further transmission ofCOVID-19in
Jefferson County; and,  

WHEREAS, theBoard ofCounty Commissioners has determined that in-person
attendance atahybrid open public meeting can beheld with reasonable safety with capacity
limitations; and,  

NOW, THEREFORE, BEITRESOLVED, by theBoard ofJefferson County
Commissioners that:  

1. As long asthere isadeclared state ofemergency, open public meetings will be:  (a) held
invirtual formats only with thepublic having access via internet platforms ( such asZoom

thesame timeavirtual format with thepublic having access via internet platforms ( such
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ATTACHMENT B

County COVID-19Coordination Meeting onOctober 21, 2022

provided thehybrid meeting can beheld with reasonable safety, asdetermined bytheBoard
ofCounty Commissioners inconsultation with theHealth Officer; and

2. Persons visiting County facilities are recommended towear aface covering for the duration
ofthe Emergency. Facilities shall post signs ineach County facility that recommend
visitors wear aface covering; and,  

3.  
amended ( attached) isadopted asset forth below; and,  

4. Each policy inthis resolution isadopted asatemporary measure toslow and help prevent

Address theCOVID-19Pandemic asamended ( attached) continues tobeadded tothe
Jefferson County Personnel Administration Manual and contains standards forpublic
service and accountability and isnecessary tomaintain the efficiency ofgovernmental

todisciplinary action and termination for just cause; and,  

5. This Resolution shall repeal and replace Resolution 41-22ofJefferson County and shall be
effective at12:01am. onNovember 1, 2022.  

SIGNATURES FOLLOW ONTHE NEXT PAGE)  
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ATTACHMENT B

County COVID-19Coordination Meeting onOctober 21, 2022

APPROVED AND ADOPTED this ______ dayof ____________, 2022.  

SEAL:       JEFFERSON COUNTY
BOARD OFCOMMISSIONERS

Heidi Eisenhour, Chair
ATTEST:   

Greg Brotherton, Member

Kate Dean, Member
Carolyn Gallaway, CMC
Clerk of theBoard
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aryPersonnel Policies
toAddress theCOVID-19Pandemic

1. HEALTH AND SAFETY WORKPLACE REQUIREMENTS: Tohelp prevent the
spread ofCOVID-19employees must follow these workplace requirements:  

A. Sick Employees Must Stay Home: Please help keep co-workers safe. This includes
temporary/ seasonal employees.  

1. Ifyou aresick, please contact your supervisor immediately and stay athome.  

2. Medical certification from your health care provider may berequired.  

3. Ifyou need tostay home tocare forasick family member, please doso. During this
time, more workers may need tostay athome tocare forsick children orother sick
family members than isnormal.  

4. Employees may use individual leave accruals perpolicy (e.g., sick leave, vacation,  
floating holidays, andcomp time) and may beeligible forWA State Paid Family &  
Medical Leave.  

B. COVID-19-Sick Employees orFamily Members:  

1. Employees who have been sick with orwithout COVID-19may be required toprovide
medical certification. Medical certification forFMLA requests will berequired ifthe
FMLA isforaCOVID-19-sick employee orfamily member.  

2. Ifanemployee issick, with orwithout COVID-19, theemployee must:  

a. Notify their supervisor immediately. The supervisor and any other employee who
knows must keep thenotification confidential, except asprovided inSection 2.d.,  
below. This isrequired bythe Americans with Disabilities Act (ADA).  

b. Employees who have Covid-19must isolate forat least 5full days and may return
towork asfollows:  On thenext day after 5fulldays ofisolation they may return
towork, but must mask for5days additional ifsymptoms have reduced.  Based on
risks identified byDepartment Heads, Departments may require anegative test on
anantigen test oruptoa10-day isolation period before returning towork.   

c. Follow guidance from theJefferson County Public Health Department regarding
symptoms and testing and what todoifthey aresick:   
https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart

d. Follow guidance from theCDC regarding symptoms and testing and what todoif
they are sick: https://www.cdc.gov/coronavirus/ 2019-nCoV/index.html.  

e. Once informed, thesupervisor and/ordepartment director will immediately notify
theHuman Resources Manager.  
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3. When asupervisor ordepartment director isnotified ofanemployee who issick, they
must:  

a. Send theperson home ifthey areatwork.  
b. Follow guidance from theJefferson County Public Health Department regarding

symptoms and testing here:   
https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart.  

c. Notify the Human Resources Manager ifanemployee tests positive with COVID- 
19.  

d. Maintain confidentiality ofanemployee who issick orexposed.  
e. Provide written notice ofpotential COVID-19exposure within one business day to

allworkers, and the employers ofsubcontracted workers, who were atthe same
work site astheperson who tested positive, without identifying any employee who
may have been thesource ofthe exposure.  

f. ContactDepartments may request that Facilities tosanitize theworkplace, ifitisain
any county building forwhich Facilities isresponsible.  

g. Work with the Human Resources Manager todevelop aplan for their department
tolimit additional exposure toother employees and the public.  The Human
Resources Manager will coordinate with theDepartment ofPublic Health before

Commented \[pch1\]: AskSarah Melancon:  Arewestill doingfinalizing aplan.  
this?  

4. Department directors and elected officials (collectively department directors) shall
encourage employees who are close contacts ofaperson with COVID-19tofollow
guidance from theJefferson County Public Health Department regarding symptoms

https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart and
tomask for five days after theclose contact..  Working remotely may beauthorized if

C. Recommendation forAllEmployees toGet Fully Vaccinated and Boosted.  The County
recommends that allemployees get fully vaccinated and boosted against COVID-19.  

D. Required Log ofFully Vaccinated Employees.  For workplaces where vaccination is
required, theHuman Resources Manager shall keep alogofall fully vaccinated

Commented \[pch2\]:  employees., ifrequired bytheWashington Department ofLabor & Industries.  The Human
Resource Manager shall make the logavailable totheWashington Department ofLabor &  

pIndustries upon request.  
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E. Required and Recommended Face Coverings:  

1. Definitions.  

a.  

b.  

bandanas, face shields, gaiters with less than two layers ofcloth, scarfs, orsweaters.  

c.  
mask.  

2. When Face Coverings AreRequired.  Tohelp prevent thespread ofCOVID-19,  
employees must wear face coverings ( asdefined below):  

a. When required byapplicable federal, state, orlocal health officer requirements, for
particular workplace settings (e.g., health care providers, correctional facilities);  

b. When required byaworkplace- specific written COVID-19 Prevention Program for
adepartment adopted under Section 1.E.(4).  

c. When wearing aface covering isrequired:  

i. Employees shall wear the face covering over thenose and mouth atall times to
prevent transmitting droplets while working orpresent indoors;  

ii. Employees may wear County-provided face coverings orface coverings made
orpurchased bytheemployee;  

iii. Employees should consider wearing ahighly protective face covering; and,  

iv. Employees shall keep cloth face coverings clean, consistent with washing
standards setby theCDC.  

3. When Face Coverings Are Recommended While Working Indoors.  Tohelp prevent
thespread ofCOVID-19, employees shouldare recommended towear face coverings
while indoors.   

4. COVID-19Prevention Program.  Because risks vary from workplace toworkplace,  
each department director will develop and approve aworkplace- specific written
COVID-19Prevention Program that addresses COVID-19notification, reporting and
prevention measures inthat workplace toprovide asafe andhealthy workplace and to
reduce riskoftransmission ofCOVID-19totheir workers.  The COVID-19Prevention
Program shall take into consideration relevant factors such asthesize and ventilation
ofspace(s) inwhich employees operate, the number ofemployees that could be
assigned towork ineach space and the known vaccination rate ofemployees. The
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requirements of theCOVID-19Prevention Program forprevention measures shall not
beless stringent than the requirements ofthis policy nor less stringent than the
applicable federal, state orlocal health officer requirements, butmay bemore stringent
and may include continued wearing offace coverings orrespirators, physical
distancing, physical barriers, maximized fresh-airand air-filtration onbuilding and
vehicle HVAC systems, improved filtration inareas with poor ventilation and other
worker protections. Each department director shall continue toassess COVID-19
hazards intheir workplace( s) andmodify thewritten Program aswarranted by
operational needs, case rates, workplace infections orother considerations.  Each
department director shall consult with other department directors indepartments that
areco-located, toaddress concerns and risks inneighboring departments before
adopting aCOVID-19Prevention Program.  

5. Compliance with Face Covering Requirements atOther Locations. All employees
operating inoron theproperty or retaining theonsite services ofany person orbusiness
orother entity that has imposed face covering requirements onorrequired proof of
vaccination from any worker, customer orother person must comply with the
requirements ofthat person orbusiness orother entity while inoronthat property or
while retaining theonsite services.  

6. NoThreats orAdverse Actions.  Employees areprohibited from taking orthreatening
totake any adverse action against any person orbusiness orother entity ortenant for
imposing face covering requirements onorrequiring proof ofvaccination.  

7. Face Covering Not Required forEmployees While Working Outdoors, Unless required
byaCOVID-19Prevention Program.  Employees working outdoors will notbe
required towear aface covering, unless required byaCOVID-19Prevention Program.  

8. Avoid Touching Surfaces and Face While Using aFace Covering.  Employees should
avoid touching mouth, nose, eyes ornearby surfaces when putting on, using, and
removing aface covering.  

9. Exception forCourts.  The judges oftheDistrict and Superior Courts have authority to
modify the requirements inthis Section 1.E. asnecessary tomeet statutory or
constitutional requirements for their courtrooms.  

10. Americans With Disabilities ActCompliance.  Pursuant totheAmericans With
Disabilities Actof1990 (42U.S.C. §§ 12101-12213) ortheWashington State Law
Against Discrimination ( ch. 49.60RCW), anemployee may request anaccommodation
tothe face covering requirements inthis section.  

F. Frequent and Adequate Hand Washing: Tohelp prevent thespread ofCOVID-19
employees shall follow these workplace standards:  

Wash hands frequently and regularly with soap andwater foratleast 20seconds as
needed and including: when arriving atwork, coming and going from different
worksites, taking breaks,after using the restroom, before and after eating, drinking or
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using tobacco products, after sneezing and/orcoughing, and after touching surfaces or
handling objects touched byothers orsuspected ofbeing contaminated.,.  

1. Use hand sanitizer (between handwashing) after touching surfaces orhandling objects
touched byothers orsuspected ofbeing contaminated.  

Donot touch mouth, nose oreyes with unwashed hands.  

G. Education: Tohelp prevent thespread ofCOVID-19employees areprovided the
following information about these workplace requirements:  

1. Education and information about COVID-19isprovided toemployees through adopted
policies, established guidelines ( including departmental COVID-19Prevention
Program) and protocols, signs, posters, informational bulletins and meetings.  

2. Resources forcurrent information andadditional guidance include:  

a. Centers for Disease Control and Prevention ( CDC): www.cdc.gov/coronavirus.  
b. Washington State Department ofHealth: www.doh.wa.gov/coronavirus.  
c. Washington State Department ofLabor and Industries:  

https://www.lni.wa.gov/agency/outreach/coronavirus/ requirements- and-guidance- 
for-preventing- covid-19.  

d. Jefferson County Public Health: www.co.jefferson.wa.us/1429/COVID-19orby
telephone at (360)385-9400.  

2. DELEGATION OFAUTHORITY TO COUNTY ADMINISTRATOR TO ISSUE
INTERPRETATIONS AND MAKE ADJUSTMENTS TOHEALTH AND
WORKPLACE SAFETY REQUIREMENTS:  During thetemporary period ofthepublic
health emergency, the County Administrator ishereby delegated authority toissue
interpretations asneeded ofhow these Policies and the leave policies oftheJefferson County
Personnel Administration Manual shall beadministered bytheCounty, including department
directors , during the temporary period ofthepublic health emergency toensure efficient use
ofresources and compliance with federal and state law.  Inaddition, and asnecessary, the
County Administrator may adjust inwriting the Health and Workplace Safety Requirements
inSection 1ofthis Policy tobeconsistent with federal orstate law, and report those changes
totheBoard ofCommissioners.  

3. TEMPORARY PAID ADMINISTRATIVE LEAVE ENHANCEMENT: Jefferson
County, inorder topromote public health during thispandemic, deems itinits interests to
encourage employees tobecome fully vaccinated and boosted.  Effective January 1, 2022,  
using the form developed bythe Human Resources Manager and inorder toprevent workplace
transmission ofCOVID-19, department directors and theHuman Resources Manager may
approve upto40hours ofpaid administrative leave total peremployment foremployees who
aresick orisolating per Jefferson County Department ofPublic Health directions, oriftheir
child issick orisolating.  Forworkers who cannot work remotely, uptoanadditional 40hours
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temporary paid leave may beapproved byDepartment Heads starting August 22, 2022.  Paid
Administrative Leave (pay code 223, reason code COVAX) shall beused totrack this paid
administrative leave.  Using the form developed by theHuman Resources Manager,  
department directors also may grant upto8hours total ofpaid administrative leave for
employees toreceive avaccination orbooster dose, and torecover from effects ofthe vaccine.  

4. MORE STRINGENT FEDERAL, STATE OR LOCAL REQUIREMENTS APPLY.  If
federal, state, orlocal health officer requirements aremore stringent than theabove policies,  
themore stringent federal, state, orlocal health officer requirements shall apply.  Applicable
federal, state, orlocal health officer requirements may require face coverings inhealth care
settings, locations required byfederal law, correctional facilities andall locations, though this
list isnot exclusive and issubject tomodification byfederal, state orlocal officials.  
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ATTACHMENT C

STATE OFWASHINGTON
COUNTY OF JEFFERSON

IntheMatter ofAdopting aTwelfth Thirteenth
RESOLUTION NO. _______  Temporary County Policy Based onEmergency

Response totheCOVID-19Pandemic

WHEREAS, onFebruary 29, 2020, Governor Jay Inslee declared aState of
Emergency inallCounties inWashington State todue tothepublic health emergency caused by
theCOVID-19virus; and,  

WHEREAS, onMarch 10, 2020, theJefferson County Health Officer issued aPublic
Health Order tocontrol and prevent thespread ofthe COVID-19virus; and,  

WHEREAS, onMarch 11, 2020, theWorld Health Organization declared the
outbreak ofCOVID-19tobeapandemic; and,  

WHEREAS, onMarch 16, 2020, theJefferson County Board ofCommissioners
approved aDeclaration ofEmergency due totheCOVID-19Pandemic; and,  

WHEREAS, onMarch 23, 2020, Governor Jay Inslee signed Proclamation 20-25
declaring that aState ofEmergency continues toexist inallCounties inWashington State due to
COVID-19; and,  

WHEREAS, onMarch 23, 2020, theJefferson County Board ofCommissioners
approved aResolution Temporarily Limiting Access toCounty Buildings andOffices through
April 24, 2020, due totheCOVID-19Pandemic; and,  

WHEREAS, onJune 24, 2020, the Secretary ofHealth issued Order 20-03, effective
June 26, 2020, requiring all individuals inWashington State towear aface covering that covers
their nose and mouth when inany indoor oroutdoor public setting, except under certain
circumstances, which provides aminimum level ofprotection forWashingtonians when they are

WHEREAS, onJuly 24, 2020, the Secretary ofHealth issued Order 20-03.1,  

people inWashington State towear aface covering when they areoutside oftheir house, mobile
home, apartment, condominium, hotel ormotel room, bedroom inacongregate living setting, or
other dwelling unit; and,  

WHEREAS, asofMarch 1, 2021, COVID-19vaccines became available for the
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ATTACHMENT C

order and Jefferson County, inorder topromote public health during this pandemic, deems itinits
interests toencourage employees tobecome fully vaccinated and boosted; and,  

WHEREAS, Proclamation 20-25has been amended several times, with themost
recent amendment occurring onMarch 11, 2022 inProclamation 20-25-19; and,  

WHEREAS, rates ofCOVID-19transmission and hospitalization have been onthe
rise from thesummer of2021 through mid-January 2022 due tothe highly contagious Delta variant
and Omicron variant, largely inthe unvaccinated population; and,  

WHEREAS, fully vaccinated persons obtain ahigh level ofprotection from the
vaccine for fully vaccinated persons from getting asevere version of the disease; and,  

WHEREAS, asofDecember 20, 2021, theCOVID-19variant, Omicron, was
detected intheUnited States and israpidly increasing theproportionnow thedominant variant of
COVID-19cases itiscausingin Jefferson County; and,  

WHEREAS, theOmicron variant and itssubvariants have demonstrated an
increased ability toevade immunity achieved through vaccination and through prior infection,  
when compared toprior variants. This has led toanincreased rate ofbreakthrough infections in
our community; and,  

WHEREAS, theOmicron variant and itssubvariants areahighly contagious and
easily spread toothers; and,  

WHEREAS, while current vaccines are expected toprotect against severe illness,  
hospitalizations, and deaths due toinfection, breakthrough infections inpeople who are fully
vaccinated have been occurring insignificant numbers; and,  

WHEREAS, due tothe level ofvaccination achieved inthepopulation and the level
ofinfection ofunvaccinated persons toCOVID-19asaresult oftheOmicron variant, the riskof
high levels ofhospitalization forCOVID-19significantly diminished from prior variants; and,  

WHEREAS, onSeptember 8, 2022, Governor Jay Inslee announced end toCOVID- 
19 emergency orders and state ofemergency byOctober 31, 2022, including anend to
Proclamation 20-25; and,WHEREAS, onFebruary 28, 2022, Governor Inslee announced, in

would lift formost places onMarch 11, 2022 at11:59p.m.; and,  

WHEREAS, theU.S. Secretary ofHealth and Human Services renewed onOctober
13, 2022 itsCOVID-19emergency declaration; and,  
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ATTACHMENT C

WHEREAS, theHealth Officer forJefferson County rescinded thepublic health
order requiring masks inindoor, public places onMarch 11, 2022 at11:59p.m. while continuing
tostrongly recommend wearing masks inindoor settings until reaching acommunity transmission
threshold ofless than 100cases per100,000 inatwo-week period; and,  

WHEREAS, vaccines remain the best public health measure toprotect people from
severe illness and hospitalization from COVID-19; and,  

WHEREAS, masking remains animportant tool toprotect people from spreading
COVID-19, especially when vaccination isless effective inpreventing thespread ofthe Omicron
variant and itssubvariants; and,  

WHEREAS, levels ofCOVID-19inJefferson County continue toput itinthehigh
risk category; and,  

WHEREAS, onOctober 7, 2022, the European Centre forDisease Prevention and

14% compared totheprevious week inpeople ages 65andolder, theEuropean Centre forDisease

WHEREAS, during thepandemic, increasing levels ofCOVID-19inEurope often
have been aharbinger ofincreased levels ofCOVID-19 inJefferson County; and,  

WHEREAS, Jefferson County has oneof thehighest percentages ofseniors in
Washington State and intheUnited States; and,  

WHEREAS, throughout theCOVID-19pandemic there have been waves of
increased riskoftransmission, requiring the ability toimplement stricter mitigations andsafety
protocols asrecommended bypublic health officials; and,  

WHEREAS, RCW 38.52.070(2) vests emergency powers intheBoard totake
extraordinary measures for the preservation ofpublic health andtorelieve loss, hardship, and
suffering; and,  

WHEREAS, inrecent weeks the level ofCOVID-19infections have increased
significantly, aspreventive measures have been relaxed, but subvariants oftheOmicron variant
have spread; and,  

WHEREAS, theWashington State Department ofLabor & Industries ( L&I)  
Requirements and Guidelines forPreventing COVID-19effective April 21, 2022 (L&I

pandemic remains apublic health emergency andarecognized workplace hazard. Employers must
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ATTACHMENT C

WHEREAS
workers known orsuspected tohave COVID-19 from working around others byfollowing
appropriate isolation orquarantine guidance asoutlined bytheWashington State Department of

WHEREAS
COVID-19hazards intheir workplaces, because the level ofhazards may change. This depends
ontheamount ofdisease inthecommunity, how close workers are toothers, whether theworker
orothers they interact with are vaccinated, and ventilation.  When COVID-19hazards change,  

WHEREAS, the severity ofthecontinued high levels ofCOVID-19 inJefferson
County, coupled with the increasing levels ofCOVID-19inEurope situation demands that the
Board continue totake measures toprotect thepublic and County employees from further
transmission ofCOVID-19inJefferson County; and,  

WHEREAS, theBoard ofCounty Commissioners has determined that in-person
attendance atahybrid open public meeting only can beheld with reasonable safety with capacity
limitations; and,  

WHEREAS, onAugust 3, 2022, theHealth Officer rescinded the requirement ofno
in-person open public meetings contained intheApril 26, 2021 public health order.  

NOW, THEREFORE, BEITRESOLVED, by theBoard ofJefferson County
Commissioners that:  

1. As long asthere isadeclared state ofemergency, open public meetings will be:  (a) held
invirtual formats only with thepublic having access via internet platforms ( such asZoom

thesame timeavirtual format with thepublic having access via internet platforms ( such

provided thehybrid meeting can beheld with reasonable safety, asdetermined bytheBoard
ofCounty Commissioners inconsultation with theHealth Officer; and

2. Persons visiting County facilities are recommended towear aface covering for the duration
ofthe Emergency. Facilities shall post signs ineach County facility that recommend
visitors wear aface covering; and,  

3.  
amended ( attached) isadopted asset forth below; and,  
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4. Each policy inthis resolution isadopted asatemporary measure toslow and help prevent

Address theCOVID-19Pandemic asamended ( attached) continues tobeadded tothe
Jefferson County Personnel Administration Manual and contains standards forpublic
service and accountability and isnecessary tomaintain the efficiency ofgovernmental

todisciplinary action and termination for just cause; and,.  

5. This Resolution shall repeal and replace Resolution 2441-22ofJefferson County and shall
beeffective at12:01am. onAugust November 231, 2022.  

SIGNATURES FOLLOW ONTHE NEXT PAGE)  
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APPROVED AND ADOPTED this ______ dayof ____________, 2022.  

SEAL:       JEFFERSON COUNTY
BOARD OFCOMMISSIONERS

Heidi Eisenhour, Chair
ATTEST:   

Greg Brotherton, Member

Kate Dean, Member
Carolyn Gallaway, CMC
Clerk of theBoard
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aryPersonnel Policies
toAddress theCOVID-19Pandemic

1. HEALTH AND SAFETY WORKPLACE REQUIREMENTS: Tohelp prevent the
spread ofCOVID-19employees must follow these workplace requirements:  

A. Sick Employees Must Stay Home: Please help keep co-workers safe. This includes
temporary/ seasonal employees.  

1. Ifyou aresick, please contact your supervisor immediately and stay athome.  

2. Medical certification from your health care provider may berequired.  

3. Ifyou need tostay home tocare forasick family member, please doso. During this
time, more workers may need tostay athome tocare forsick children orother sick
family members than isnormal.  

4. Employees may use individual leave accruals perpolicy (e.g., sick leave, vacation,  
floating holidays, andcomp time) and may beeligible forWA State Paid Family &  
Medical Leave.  

B. COVID-19-Sick Employees orFamily Members:  

1. Employees who have been sick with orwithout COVID-19may berequired toprovide
medical certification. Medical certification forFMLA requests will berequired ifthe
FMLA isforaCOVID-19-sick employee orfamily member.  

2. Ifanemployee issick, with orwithout COVID-19, theemployee must:  

a. Notify their supervisor immediately. The supervisor and any other employee who
knows must keep thenotification confidential, except asprovided inSection 2.d.,  
below. This isrequired bythe Americans with Disabilities Act (ADA).  

b. Employees who have Covid-19must isolate forat least 5full days and may return
towork asfollows:  On thenext day after 5fulldays ofisolation they may return
towork, but must mask for5days additional ifsymptoms have reduced.  Based on
risks identified byDepartment Heads, Departments may require anegative test on
anantigen test oruptoa10-day isolation period before returning towork.   

c. Follow guidance from theJefferson County Public Health Department regarding
symptoms and testing and what todoifthey aresick:   
https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart

d. Follow guidance from theCDC regarding symptoms and testing and what todoif
they are sick: https://www.cdc.gov/coronavirus/ 2019-nCoV/index.html.  

e. Once informed, thesupervisor and/ordepartment director will immediately notify
theHuman Resources Manager.  
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3. When asupervisor ordepartment director isnotified ofanemployee who issick, they
must:  

a. Send theperson home ifthey areatwork.  
b. Follow guidance from theJefferson County Public Health Department regarding

symptoms and testing here:   
https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart.  

c. Notify the Human Resources Manager ifanemployee tests positive with COVID- 
19.  

d. Maintain confidentiality ofanemployee who issick orexposed.  
e. Provide written notice ofpotential COVID-19exposure within one business day to

allworkers, and the employers ofsubcontracted workers, who were atthe same
work site astheperson who tested positive, without identifying any employee who
may have been thesource ofthe exposure.  

f. Departments may request that Contact Facilities tosanitize theworkplace, ifitis
ainany county building forwhich Facilities isresponsible.  

g. Work with the Human Resources Manager todevelop aplan for their department
tolimit additional exposure toother employees and the public.  The Human
Resources Manager will coordinate with theDepartment ofPublic Health before

Commented \[pch1\]: AskSarah Melancon:  Arewestill doingfinalizing aplan.  
this?  

4. Department directors and elected officials (collectively department directors) shall
encourage employees who areclose contacts ofaperson with COVID-19tofollow
guidance from theJefferson County Public Health Department regarding symptoms

https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchartthat
are close contacts ofaperson with COVID-19 tomask orwork from home iftheir
joballows for five days after the close contact.  Working remotely may beauthorized

5. Employees who have afamily member athome with COVID-19must:  

a. Notify their supervisor immediately.  
b. Follow guidance from theJefferson County Public Health Department regarding

https://www.co.jefferson.wa.us/DocumentCenter/ View/12518/Testing-Flowchart

director.  

C. Recommendation forAllEmployees toGet Fully Vaccinated and Boosted.  The County
recommends that allemployees get fully vaccinated and boosted against COVID-19.  

D. Required Log ofFully Vaccinated Employees.  For workplaces where vaccination is
Commented \[pch2\]:  required, theHuman Resources Manager shall keep alogofall fully vaccinated employees,  

ifrequired bytheWashington Department ofLabor & Industries.  The Human Resource
p
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Manager shall make the logavailable totheWashington Department ofLabor & Industries
upon request.  

E. Required and Recommended Face Coverings:  

1. Definitions.  

a.  

a.b.  

bandanas, face shields, gaiters with less than two layers ofcloth, scarfs, orsweaters.  

b.c.  
mask.  

2. When Face Coverings AreRequired.  Tohelp prevent thespread ofCOVID-19,  
employees must wear face coverings ( asdefined below):  

a. When required byapplicable federal, state, orlocal health officer requirements, for
particular workplace settings (e.g., health care providers, correctional facilities);  

b. When required byaworkplace- specific written COVID-19 Prevention Program for
adepartment adopted under Section 1.E.(4).  

c. When wearing aface covering isrequired:  

i. Employees shall wear the face covering over thenose and mouth atall times to
prevent transmitting droplets while working orpresent indoors;  

ii. Employees may wear County-provided face coverings orface coverings made
orpurchased bytheemployee;  

iii. Employees should consider wearing ahighly protective face covering; and,  

iv. Employees shall keep cloth face coverings clean, consistent with washing
standards setby theCDC.  

3. When Face Coverings Are Recommended While Working Indoors.  Tohelp prevent
thespread ofCOVID-19, employees should are recommended towear face coverings
while indoors.   

4. COVID-19Prevention Program.  Because risks vary from workplace toworkplace,  
each department director will develop and approve aworkplace- specific written
COVID-19Prevention Program that addresses COVID-19notification, reporting and
prevention measures inthat workplace toprovide asafe andhealthy workplace and to
reduce riskoftransmission ofCOVID-19totheir workers.  The COVID-19Prevention
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Program shall take into consideration relevant factors such asthesize and ventilation
ofspace(s) inwhich employees operate, the number ofemployees that could be
assigned towork ineach space and the known vaccination rate ofemployees. The
requirements of theCOVID-19Prevention Program forprevention measures shall not
beless stringent than the requirements ofthis policy nor less stringent than the
applicable federal, state orlocal health officer requirements, butmay bemore stringent
and may include continued wearing offace coverings orrespirators, physical
distancing, physical barriers, maximized fresh-airand air-filtration onbuilding and
vehicle HVAC systems, improved filtration inareas with poor ventilation and other
worker protections. Each department director shall continue toassess COVID-19
hazards intheir workplace( s) andmodify thewritten Program aswarranted by
operational needs, case rates, workplace infections orother considerations.  Each
department director shall consult with other department directors indepartments that
areco-located, toaddress concerns and risks inneighboring departments before
adopting aCOVID-19Prevention Program.  

5. Compliance with Face Covering Requirements atOther Locations. All employees
operating inoron theproperty or retaining theonsite services ofany person orbusiness
orother entity that has imposed face covering requirements onorrequired proof of
vaccination from any worker, customer orother person must comply with the
requirements ofthat person orbusiness orother entity while inoronthat property or
while retaining theonsite services.  

6. NoThreats orAdverse Actions.  Employees areprohibited from taking orthreatening
totake any adverse action against any person orbusiness orother entity ortenant for
imposing face covering requirements onorrequiring proof ofvaccination.  

7. Face Covering Not Required forEmployees While Working Outdoors, Unless required
byaCOVID-19Prevention Program.  Employees working outdoors will notbe
required towear aface covering, unless required byaCOVID-19Prevention Program.  

8. Avoid Touching Surfaces and Face While Using aFace Covering.  Employees should
avoid touching mouth, nose, eyes ornearby surfaces when putting on, using, and
removing aface covering.  

9. Exception forCourts.  The judges oftheDistrict and Superior Courts have authority to
modify the requirements inthis Section 1.E. asnecessary tomeet statutory or
constitutional requirements for their courtrooms.  

10. Americans With Disabilities ActCompliance.  Pursuant totheAmericans With
Disabilities Actof1990 (42U.S.C. §§ 12101-12213) ortheWashington State Law
Against Discrimination ( ch. 49.60RCW), anemployee may request anaccommodation
tothe face covering requirements inthis section.  

F. Frequent and Adequate Hand Washing: Tohelp prevent thespread ofCOVID-19
employees must shall follow these workplace requirementsstandards:  
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Formatted: Indent: Left:  0.75",  Nobulletsornumbering1. Wash hands frequently andregularly with soap and water foratleast 20seconds as
needed and including: when arriving atwork, coming and going from different
worksites, taking breaks, after using the restroom, before and after eating, drinking or
using tobacco products, after sneezing and/orcoughing, and after touching surfaces or
handling objects touched byothers orsuspected ofbeing contaminated.  

2. Use hand sanitizer (between handwashing) after touching surfaces orhandling
objects touched byothers orsuspected ofbeing contaminated.  

3. Donot touch mouth, nose oreyes with unwashed hands.  

G. Education: Tohelp prevent thespread ofCOVID-19employees areprovided the
following information about these workplace requirements:  

1. Education and information about COVID-19isprovided toemployees through adopted
policies, established guidelines ( including departmental COVID-19Prevention
Program) and protocols, signs, posters, informational bulletins and meetings.  

2. Resources forcurrent information andadditional guidance include:  

a. Centers for Disease Control and Prevention ( CDC): www.cdc.gov/coronavirus.  
b. Washington State Department ofHealth: www.doh.wa.gov/coronavirus.  
c. Washington State Department ofLabor and Industries:  

https://www.lni.wa.gov/agency/outreach/coronavirus/ requirements- and-guidance- 
for-preventing- covid-19.  

d. Jefferson County Public Health: www.co.jefferson.wa.us/1429/COVID-19orby
telephone at (360)385-9400.  

2. DELEGATION OFAUTHORITY TO COUNTY ADMINISTRATOR TO ISSUE
INTERPRETATIONS AND MAKE ADJUSTMENTS TOHEALTH AND
WORKPLACE SAFETY REQUIREMENTS:  During thetemporary period ofthepublic
health emergency, the County Administrator ishereby delegated authority toissue
interpretations asneeded ofhow these Policies and the leave policies oftheJefferson County
Personnel Administration Manual shall beadministered bytheCounty, including department
directors , during the temporary period ofthepublic health emergency toensure efficient use
ofresources and compliance with federal and state law.  Inaddition, and asnecessary, the
County Administrator may adjust inwriting the Health and Workplace Safety Requirements
inSection 1ofthis Policy tobeconsistent with federal orstate law, and report those changes
totheBoard ofCommissioners.  

3. TEMPORARY PAID ADMINISTRATIVE LEAVE ENHANCEMENT: AsofMarch 1,  
2021, COVID-19vaccines became available for thegeneral public and Jefferson County

September 22, 2021, asingle booster dose became available after completion oftheprimary
COVID-19vaccine series andasecond booster isnow recommended for those who are
immunocompromised orover theage of50.  Jefferson County, inorder topromote public
health during thispandemic, deems itin its interests toencourage employees tobecome fully
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vaccinated and boosted.  Effective January 1, 2022, using the form developed bytheHuman
Resources Manager and inorder toprevent workplace transmission ofCOVID-19, department
directors and theHuman Resources Manager may approve upto40hours ofpaid
administrative leave total per employment foremployees who aresick orquarantining isolating
perJefferson County Department ofPublic Health directions, oriftheir child issick or
quarantiningisolating.  For workers who cannot work remotely, uptoanadditional 40hours
temporary paid leave may beapproved byDepartment Heads starting August 22, 2022.  Paid
Administrative Leave (pay code 223, reason code COVAX) shall beused totrack this paid
administrative leave.  Using the form developed by theHuman Resources Manager,  
department directors also may grant upto8hours total ofpaid administrative leave for
employees toreceive avaccination orbooster dose, and torecover from effects ofthe vaccine.  

4. MORE STRINGENT FEDERAL, STATE OR LOCAL REQUIREMENTS APPLY.  If
federal, state, orlocal health officer requirements aremore stringent than theabove policies,  
themore stringent federal, state, orlocal health officer requirements shall apply.  Applicable
federal, state, orlocal health officer requirements may require face coverings inhealth care
settings, locations required byfederal law, correctional facilities andall locations, though this
list isnot exclusive and issubject tomodification byfederal, state orlocal officials.  
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